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contributory provision for a citizen's old age or premature
incapacity to combine the advantages of the Pension system
and Endowment Life Insurance somewhat on the lines of the
Family Pensions Fund of the Indian Civil Service.

It is not impossible to approximate the Government and
all other pensions to the Insurance System Annuities or Life
Endowment. In fact, the Pay Commission of last year (1947)
has recommended some arrangement of this kind. The ad-
ministration can then be made much more economical and
business-like; the contributions more scientifically calculated
and collected; the Funds more productively invested; the
habit of thrift and self reliance more widely inculcated. In
a planned society as envisaged in this Series, Superannuation
or Old Age provision would have to be made for all citizens
alike who have contributed a prescribed length of Service
under the Plan; and provision for their Old Age or incapacity
will have to be made as part of the nation's obligations to its
members. Hiis can best be accomplished by bringing such
provision in line with the National Insurance Service.

Another much over due improvement in the system
would be to vest the management of all the Provident Funds
throughout the country in a single Statutory Corporation,
working on a non-profit basis. In such a system, service
rendered, or work done no matter in what capacity and for
what employer, should be treated as integral part of the
aggregate national work; which must be accordingly, pro-
vided for on a national basis. The discretion of the employer
in handling the funds must be curbed; arbitrary rules regard-
ing Provident Fund in the various employments, particularly
in the sector of the national economy under private enter-
prise must be standardised; the chances of injustice to the
worker, must be eliminated altogether. All work or labour
must be taken as integral part of the national service, as part
of the planned economy, and as such must be provided for
against all the normal contingencies of working human life.
llie principle of Workmen's Compensation or of Maternity
Benefit, can be similarly brought under one uniform adminis-
tration, governed by the same principles, and worked on a
non-profit basis as public utilities or social services.
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Tfoere are, according to the Insurance Year Book for
1946, some 136 Provident Societies in India, of which nearly
half had headquarters in Bengal, and a quarter in Bombay.
Hie, total nttaber of policies in force with these societies was
76,410 at the end of 1S45 of the aggregate value, including
bonuses of Rs. 2,48,82,200 and annuities aggregating Rs. 22,600.